
Teach with Center City Public Charter Schools:                        
Join our Dance Teaching Team 
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enter City PCS is actively seeking experienced Dance Teachers for the 2012-13 school year.  A Center City PCS 
Dance Teacher models a learning environment imbued with high expectations and rigor ensuring all students realize 

high levels of academic and character development.  The Dance Teacher fosters a creative and expressive environment 
for students to develop an appreciation and skill set of the art of dance at Center City PCS. 
 
Lead teachers are expected to mentor new teachers, contribute to Center City’s wider learning community and 
collaborate with staff and families to achieve excellence in character, academics and service for every scholar. In 
addition to the faculty member expectations described below, there may be additional responsibilities required as 
scholar needs arise.  Teachers report to the school principal. 
 

 Center City PCS Dance teacher is expected to: 
 

 Create a classroom culture that represents Center City’s high expectations for every scholar and its core values.  
A Dance Teacher is expected to spend their time as follows: 
o Teach a wide variety of styles and techniques to Center City students, infusing a love of diverse styles of 

dance and associated cultures  
o Collaborate with dance teachers across the network to continue building a high-quality dance program that 

reaches all grade levels 
o Produce performance opportunities for students  to showcase their dance skills 
o Inspire a love of dance through teaching a variety of dance styles and techniques 
o Communicate with parents and other teachers about student progress; and other tasks as assigned. 
o Teachers are expected to provide specific and timely feedback on scholar effort, behavior and work quality, 

and maintain a classroom that is designed and organized for maximal student learning. 

 Plan and deliver daily effective differentiated instruction, based on Center City PCS’ rigorous academic 
standards, student assessment data, and Center City PCS curriculum framework. 
o Design and implement daily lessons that engage all learners, fit in with a long-term learning plan, follow the 

Center City PCS lesson plan format, and are aligned with Center City PCS academic standards. 
o Conduct and organize on-going assessments of student performance using multiple assessment tools 

including standardized tests, performance assessments, anecdotal records, portfolios, and individualized 
assessments as appropriate. 

o Implement academic, social, or behavioral interventions and accommodations for individual students. 
o Collaborate with subject-level and grade-level partners (colleagues, consultants and specialists), and 

inclusion staff in the planning and implementation of learning experiences. 
o Use a common lesson plan format, turn-in weekly lesson plans to Principal and collect plans in a format that 

colleagues (e.g. a teaching fellow, specialist, or substitute) can access easily. 

 Engage parents and families in their child’s academic success.  Keeping with the principle that the primary 
relationship between the school and a family is through the classroom teacher, teachers are to: 
o Foster a relationship with families beginning with an introductory phone call at the start of the year and 

maintained with a monthly newsletter that keeps parents abreast of classroom activities, academic units, 
and other announcements. 

o Regularly collect and organize samples of students’ work from varied subjects to share with families.  
o Prepare scholar progress reports 4 times per year using standards agreed upon by the Principal and Central 

Academic Office staff. 
o Engage parent volunteers in Center City’s “Service” objective as class and project volunteers. 
o Collaborate with other staff to plan family events at the school and citywide. 
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 Participate actively Center City’s learning community. 
o Participate in Center City PCS professional development workshops, including the Summer Professional 

Development Institute (2 weeks for returning staff, 3 weeks for new staff) and all day on Fridays throughout 
the academic year. This includes workshops, technique class, collaborative planning with other dance 
teachers, and choreography workshops. 

o Observe other teachers and facilitate observation of own classroom by other staff and administrators. 
o Participate in weekly grade-level planning sessions that involve instructional planning, discussion of student 

work, and curriculum development. 

 Maintain high professional standards that contribute to school productivity:  
o Participate and assist as needed in the annual school review process, charter school monitoring, school 

evaluations, and other school compliance procedures. 
o Participate and assist in administering student placement assessments, including summer testing dates. 
o Follow school-wide procedures for communication, including checking email twice daily, reading staff 

announcements and checking the mailbox every morning, returning phone calls within 24 hours, and using a 
calendar system to track appointments. 

o Follow school-wide procedures for attire, behavior, and punctuality.   
o Attend and participate in occasional school events outside of regular school hours. 

 

Qualifications  

o Bachelor’s Degree in Dance or Dance Education 

o Required state teaching certification/licensure; Highly Qualified status under No Child Left Behind  

o Experience in professional performance  

o Teaching experience in Outreach or a Studio setting in Ballet, Jazz, Modern, Hip-Hop, and/or Musical 

Theatre 

o Exceptional organizational skills 

o Passion for dance education and youth development 

o Record of effective teaching and high achievement in the classroom  

o Experience using assessment data to refine curriculum and inform instruction  

o Minimum of 2 years of urban teaching experience 

o Demonstrates classroom leadership (observation or practice teaching during interview) 

o Possesses knowledge of CCPCS goals and objectives, recent teaching trends and research 

o Demonstrates proficiency with curriculum and materials of instruction in field of specialization 

o Ability to work effectively with students, parents, administrators, colleagues, community, and other school 

system staff 

o Ability to infuse technology into curriculum where appropriate  

o Possesses excellent oral and written communication skills 

 
Dance Teacher Hours 

o Monday through Thursday from 10:30am to 6:30pm 

o Friday from 8:00am to 4:00pm 
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Application Instructions  
 
Interested candidates should apply using the Center City PCS Online Application, which can be accessed at: 

http://www.centercitypcs.org/employment-application/ . Please upload 1) a current resume and 2) a cover letter 

addressing your interest in Center City PCS into the online application. In the space allowed for additional attachments, 

please upload 3)a response to the below questions, as well as any additional documentation.  Please be prepared to 

submit two recent works of choreography in DVD format if chosen for an interview.  

Writing Prompt 

Please ensure that you complete this in a separate word or PDF document and submit it as an attachment to your 

application. Incomplete applications will not be reviewed. 

 

I. At Center City PCS, “Character, Excellence, and Service” are the three tenets of our mission. Everything we do 

stems from one of these core principles. Please tell us how your teaching practice and career milestones align 

with one of those values. Please be specific. (250 words). 

 

 

 

II. We are interested in learning about the goals you set for you students and how you track your student’s data, 

learning, progress, and level of achievement. 

 

a. Briefly describe the variation in performance levels within one of your classes at the beginning of the 2012-

13 school year (or your most recent school year as a teacher). Please start with the grade level and subject. 

(100 words) 

b. How did you know? (100 words) 

c. What goals did you set for your student in the class you described in Part A? What were their results? (75 

words) 

 

III. Please describe what students are doing from the moment you begin to transition into your first class of the day 

through the first ten minutes of the instructional period. Please indicate the number of minutes spent on each 

activity. Be sure to include what you are doing as appropriate.  (If you do not have formal experience as the lead 

teacher in a classroom, please answer these questions by focusing on the first 10 minutes of one of your recent 

lessons). (250 words) 

 
COMPENSATION 
Center City PCS offers a highly competitive salary, bonus and benefits package.  Center City PCS is an equal opportunity 

employer. 

http://www.centercitypcs.org/employment-application/

